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(iii) Impact on Risk – None  
 

(iv) Impact on Resources (financial) – The cost to deliver the pay award outlined 
by the NJC will be funded from existing 2016 / 17 budget. 

 
(v) Impact on Resources (human) – None. 

(vi) Impact on the Environment – None. 
 
 
Background Papers: None. 
 
Enquiries to: Ka Ng, Director of Resources (Tel: 01621 875762). 


